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- Teachers Recruitment Policy, 2012

Objectives of the Recruitment Policy
The objectives of the new recruitment policy are as under;

L]
o 1. Tore- open “viable’ Closed Schools.
' 2. To provide teachers in high priority — high enrolment schools.
" } 3. Torecruit JSTs and HSTs based on Science and Arts streams
Objective 1: Re-open viable Closed Schools'
“, | Re-opening of viable closed schools is the priority of the Government The recruitment of
Al - teachers will enable government to re-open viable closed schools
R i.  Using Annual School Census a list of closed schools will be prepared
v ii.  The list will be further refined to identify closed schools that are closed due to teacher
' shortage:
- iii. - Such closed schools which have dangerous bu11d1ngs or are without Huildings will be
- separately identified
_ iv.  The ﬁneci list of closed schools will be shared with Districts
" v.  Districts will clearly 1dent1fy closed schools who have catchment area and there is 1o
. gt other'school of same gender and level serving the catchment area
vi.  Districts will prepared a list of “viable Closed” Schools
) vii.  The list received from the districts, duly verified will serve as ‘Needs List’ for
W o recruitment under ‘viable Closed’ Schools list.
v Ob]ectlve 2t ngh Priority/High Enrolment Schools
b To get maximum impact from new recruitment round, new teachers will be deployed in High
" Priority/High Enrolment Schools.
- i.  Using Annual School Census a list of high priority schools/high enrolment schools will
be prepared
’ ii.  The list will be further refined in consultation with Districts
= iii.  For each school, based on student teacher ratio, demand for new teachers will be
calculated '
E iv.  The list received from district, duly verified, will serve as the “Need List’ for
s recruitment under “High Priority/High Enrolment Schools”
v.  The new recruitment will serve and facilitate teacher ratronahzatron
- Ob]ectlve 3:JST and HST (General & Sc1ence) ;
| The syllabus of elementary and middle schools has both General and Science contents
i Teachers with appropriate content knowledge are required to improve quality of education in
/ﬁs‘., - the schools.

»

i
il.
iii.

The new recruitment will be used differentiated strategy for hiring JSTs and HSTs.
JSTs and HSTs will be hired for General and Science streams

* From the total available vacancy, based on need the allocation of seats for Science and
- General streams will be determined

Pageml—g '
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1. Role of Education Department/Reform Support Unit:
- i. . The RSU will support the process of need assessment, based on latest Annual School

Census. . l .
ii.  Education Department will design, hire and will do contract administration of the firms
hired to assist recruitment process. .

*2. Role of District
-1 Districts will identify the need for the recruitment with the technical support of Reform
Support Unit.

3. Public information, cOmmuiiicat‘ion, and feedback management.

i.  To ensure transparency and availability of information to general public Education
Department will use print, electronic and cyber media.

4. Reserve Quota for disable and minorities;
i 2% seats will be reserved for disables and 5% for minorities as per government policy.
5. Applications |
A. Application submission process: | ‘
L. Applications will be received on prescribed application proforma along with bank
' challan. 1
ii.  The fee for application will be received to check 'the veracity of the credentials of the
applicants. Following fee schedule will be used. ‘
(a). Rs. 200 for PST-
(b). Rs. 250 for JST and
(c). Rs. 300 for HST.

Note: The Bank Challan fee has-been "rGViﬂs'éd".as'_R'S.BvO-/_ against -all- categories of posts by the

Government of Sindh-vide summary apptoved by the Chief Minister, Sindh dated 21-02-2013.

ii. Districts will setup special cells to receive applications. All applications must be
submitted along with the prescribed challan on or before the closing date.

6. Role of the District.

i. District will share all application to third party for database development after initial scrutiny.
_il.  Maintain the record of applications, :

7. Role of Third Party. ‘ A ,
4 i. The third party will collect all applieation forms from the districts and will develop the
database. o '

il.  The third party will prepare admit cards and share with the districts.

8. Public Communication and Feedback Management. }
Ik An advertisement regarding appointment of candidates under different levels (PST-JST and
HST) will be published in local and National dailies. . :
il. The District will be responsible to entertain complaints of the candidates.
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MINIMUM ACADEMIC

AGE LIMIT FOR INITIAL

Sl ' ) T, UALIFICATIONS APPOINTMEN]
SB' NAME OF THE PO%T AND BPS. -METHOD OF APPOINTMENT Q /
NO: ) * ) EXPERIENCE NECESSARY MINIMUM / MAXIMUM
: FOR INITIAL APPOINTMIENT.
2 3 ' 4 5
' Intermediate at least in
second division from a
recognized Board of
Intermediate and,
" Primary School Teacher (BS-09) By initial appointment Secondary Education or 18-35
i graduation from a '
recognized University
(Preference will be given
to Graduate)
By initial appoin_tment JST (Science)
i) 50% Junior School Teacher Graduate in Science at least in
. . . (Science); . 2" Division from a recognized M_ 20-30
Junior School Teacher (Science) & - and University. F.20 -35
(General) (BS-14) ‘) ii)  50% Junior School IST (General)
J - Teacher{General) Graduate in General Group at
least in 2™ Division from a
) recognized University. - l i
i) 25% by initial appointment; HST {Science)’ I :
(a) 12.5% Higher School - | -Master in Science at least in 2™
Teacher (Science); and Division with B.Ed from a
{b) "12.5% Higher School recognized University..
Teacher (General) : ’
if)  50% by promption from
' j -20-3
High School Teacher Science) & '?':;::ii Zhnesj::i:'rits‘-::l?:- HST (General 'I\?,'- 20 - 3!(3)
(General) (BS-15) ¥

fitness basis, having’
B.A./B.SC. with B.Ed; and
iii)” 25% by promotion from
* amongst Primary School
Teachers on seniority-cum-
fitness basis having
B.A./B.Sc. with B.Ed,

Master (Arts & commerce) at
least in 2™ Division with B.Ed
from a recognized University
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E EDUCATION & LITERACY DEPARTMENT
000 GOVERNMENT OF SINDH EDU-1

Student Enrollment Card

PUb“C dJ“‘”J”“[L«‘Jﬁ// Private wﬂ‘*’*/ f | - GR Number: ““*'iﬂi Mﬁé l‘% _ ym_)‘ us‘”"f/ﬂv
District: %\A%M _sbalde Taluka: p Aidks R

Name Of School (anary/ded!L/L§em/Sec/H Sec) :;__55883 (i/ /HI/W/V} : ,;'? B

CRCWWWMJJL/w”’ ’J"/)J CBRC#: g??@@?/&&? W“J&”MMJWJU)L///EQ’/’J 2

Tl

S

Father / Guardian Name: MM&&MW@( M{b{ Family Number: k§Q o Qfé i?}uwlfd A6

2P E P ERTIE ‘?‘ié‘?ééfw?mﬁz ol Tolg = Rlelo 15 wgawmwt

AN s e T e, s jxufu,@;ft
Name ofStudent M %QW\MM % : Q)Suﬁjk_/,&ww(t Gender ( )/u el i (M}/Jﬁf;/ u“—lf f@,,

Father / Guardian CNIC#: Z; 3 ,;;) OB - l; 5? é ? V4 j; ; et AU e Salllau/ill o/ Ae Pl g8
Name of H. M. / H. T. / Incharge / Senior: @Mam VW e/ afae [ e s Sl S o, A1 /,V ‘,Ly o

Teacher CNICH: | 312 013 - 1473 g g%qéé i e e SR e i [P L e
TeacherContact Number: _ O Z33~ ZEH 76 Zp |

-

Dok e gl o il f Al

_\’;{L’
Thumb impression & Signature
{Student)

Thumt: cvuression & Signae

Toacher)




10. Terms and Conditions
Appointment of teachers shall be on contract basis for a period of three years from the date of
- joining. The contract appointment shall be School Specific. The merit shall be determined as under

‘ : i.  For the appointment of PLT, the merit will be determined on the basis of Union Council.
g T For the appointment of JST, the merit will be determined on the basis of Union Council
e and;

ii. - For'the appointment of Hi erits ]_ii‘ib.ézﬁdétéfminedﬁ_onjthe‘.basis_'-of_ District.

In case of extension of contract, the appointee shall work in the specified school for the

extended period. Selected candidate shall be evaluated through Qualified Teacher Status (QTS).The

g Government can extend the contract of those candidates who successfully qualified the QTS. It will

— - be mandatory for all contract teachers to qualify QTS during their three year contract period to
F “become eligible for extension. The maximum three attempts are allowed to appear in the QTS.

" 11. Deﬁnltlon :' QTS (Qu: S):
- The QTS is acqulred by a teacher when he/she meets in-service / induction training requirements
§ and gets satisfactory score in periodic evaluations to measure the performance of the teacher, against

professional standards, by the relevart corr}petent authorlty

o
” Wedlock Policy will not be applicable pn contract teachers.
w 12. Termination of contract
. The competent authority has the right to terminate the contract at any time on the basis of
unsatisfactory performance; however, the teacher will be given opportunity to be heard in person by
" the said authority. A notice of 30 days will be required to be given by a teacher in case he/she
W intends to resign from his / her service.
: 13. Training
o . The teachers will be required to participate in an intensive training.
-
_ - 14. Performance Reports
o _ Head Masters (HMs) and Supervisors will record the performance of the teacher on regular
- basis. Teachers will maintain a prescribed teacher diary as a mandatory record for performance.
v Community feedback will also be recorded.
'J 15. Appointment through fake/bogus documents
At any stage if it is found that a contract teacher has obtained appointment on the basis of
" forged/bogus documents or through any unfair means, the appointment shall stand terminated. The

; ' teacher will be debarred from future recruitments.

“Ww\3 16. Pension / GP Fund

The service of contract teacher is non-pensionable.

v

)

17. Leave

- A contract teacher is entitled to avail 25 days leave annually. In case of availing extra leave
, beyond the limit as mentioned above, the salary against extra availed days will be deducted.
However the female teachers may avail maternity/ “Iddat” leave as availed by the regular employees

e of the government
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-~ Ggvernment rates:

2%

S .‘TravellingAllowance

1.
il.

iii. . For the app:

The travelling allowance is admissible to contract teachers, equivalent to the prevailing

19. Appointment letters

The terms and conditions of contractual service, pay and other benefits will be specified in the

appointment letter and will be signed, under declaration, by both the successful candidate and the
appointing authority.

20. Selection / Ranking Criteria for Candidates

Minimum 60 marks in written test are required for merit determination. The merit list will be

prepared for the PST, JST and HST will be as under,

For the appointment of PST, the merit will be determined on the basis of Union Council
subject the availability of néed based vacancy in UC of candidate
For the appointment of JST, the merit will be determined on the basis of Union Councils,
subject to the availability of need based vacancy in UC of candidate and; '

e -appoint] be ‘determiried : on. ‘district basis subject to

J

“emale candidates will be given additional 20 marks to qualifitd female candidates. Repeat

availability of need base va

test will bé conducted, in any UC or Taluka where number of qualified candidates is less than the
eligible number of need based vacancies. The specific criteria will be developed for the repeat test.

21. Eligibility Criteria

Minimum academic qualification for each post shall be as per relevant laws / rules.

Selection / Recruitment Commiy’uge

Following District Recruitment Committee shall be constituted for each district to finalize

mérit lists for PST / JST and HST. The committee shall include:

1. Director School Education Chairman
2. District 'Educati,_'ofn”Qfﬁdérf-;c‘oA_"’{' erned Member
3. District Education Officer Elémentary coficetned Member
4. Noniineé of the Provincial Govt. not less:than rank of a BS:18 officer Member
15. The _Pri_.h’c.ip'al of C;idet.»Collégé- / Public:School of the District. Nominated by th:ew,~ I\;Iember
Provincial Government ‘
6. Age—mor citizen from the area to be fomiied b"y’th'e'ProVincial Goverriment Membcx— _;

23. Procedure for processing application:

v

tﬁ4\“\\‘} 1. A standard advertisement for each category of school teacliers will be issued by Education &

Literacy Department. It will be widely publicized in the leading national & local news papers.

ii. The candidates will submit their applications to concerned DEO on prescribed Proforma. All

application (PST-IST and HST) will only be accepted if submitted with Bank Challan (Rs.30)

- : .-P;g e ]7 .



INSTRUCTIONS iVlANUAL FOR APPOINTMENT PROCESS

General Instructions

Reference Document.: Teacher Recruitment Policy 2012 (Round 111)

The passing score for written test is 60%. The passing of test does not make any candidate
eligible for appointment automatically. The merit list for appointment is prepared keeping in
view of the academic qualification, professional qualification, area of residence of the
candidate, gender of the candidate, needs based vacancy and special status of the candidate
such as disability and minority status of the candidate.

The independent firm, National Testing Service, will announce the list of eligible candidates
who have passed the written test and thus are eligible for further processing to prepare the
merit list.

The District Education Officer jvill convene a meeting of passed eligible candidates as per the
merit list, prepared by the inde endent firm, tp inform them about the requirements of District
Recruitment Committee.

District Recruitment Committee will examine the academic and professional documents of the
candidates and will have the power to proposed amendment in the merit lists based on the
findings of the review process. District Recruitment Committee will notify the reasons of the
amendments of the merit list to the candidates concerned and to Reform Support Unit with
justification.

District Recruitment Committee will observe applicable quotas such as quota for disabled
candidates-2%, minority candidates 5% according to rules and procedures

a. In case of fractions, numbers will be round-off. For example, 2% of 49 needs based
vacancy is 1 seat for disabled quota, for 74 needs based vacancy is 1 seat for disabled quota
and for 75 needs based vacancy 2 seats for disabled quota -

First UC wise merit shall be determined based for each UC of Taluka
ii.  When merit of all UCs completed then remaining candidates shall compete for 10% seats
allocated at Taluka

iii. The UCs where no candidate could pass NTS test and need base seat is vacant , that seat also
will be added / shifted at Taluka pool _

iv.  The stream wise categories (Science & General) will be maintained, Male seat will fall in mall
category, Female seat in female category, Mix seat in Mix category with stream wise of,
Science and General.

v.  DRC will prepare Separate final merit list of the candidates stand eligible for appointment
strictly observe the Taluka/T: ehsﬂ/ quota.
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- District Recruitment Committee will take decisions strictly according to thg merit while

following the applicable rules and regulations and approved Teacher Recruifment Policy-
Round TII.

District Recruitment Committee will prepare final merit list following the template provided
by Reform Support Unit, Education & Literacy Department

Candidates qualifying for more than dne positions, i.e. PST, JST and HST, will be required to
select one position and provide their decision in writing to District Recruitment Committee.

The offer letters will be issued by competent appointing authority. The offer letter will be
issued for school specific contractual appointment. The competent authority will use the
template provided by RSU, Education Department

List of Needs Based Vacancies

Districts have prepared list of needs based vacancies. The list has been shared with Reform
Support Unit and the World Bank. The list is final and will be used for appointment. The needs based
vacancy list will be used in following manner: :

a.

If vacancy position number is higher than needs based positions then needs based position
number will be used for appointment.

If needs based positions number is higher than vacancy positions number then vacancy
positions number will used. For example, 1) vacancy position =50, needs based position== 4()-
appointment will be made on 40 needs based vacancies, ii) For example, vacancy position 50,
needs based positions 60-appointment will be made on 50 needs based positions only. The
District Recruitment Committee will take the decisions accordingly.

Verification of Documents

1.

District Recruitment Committee will examine and Verlfy following original documents of
candidates:

i. CNIC

iii. -~ D-Form/ PRC

iv.  Domicile ,

v.  The DRC will determine the UC of the candidate. The committee will use concrete
evidence irficluding NADRA record as mentioned in the CNIC (Permanent Address)

vi. ~ Academic and professional certificates 1ssued by recognized/accredited institutes and
.duly verified.

vii. The DRC, during meeting process, will verify that the result(s) of requisite degree/
‘certificate. from Accredited University / Recognized Board of Intermediate and
Secondary Education of the candidate have been announced on or before the closing date

of advertisement(20™ June, 2012).

"viii. Proof of disability and minority (Certificates / Document issued by the competent

authority under the relevant law.

District Recruitment Committee is empowered to take all necessary steps or set standards to
ensure the validity and reliability of candidate’s academic and non-academic qualifications.
The committee is also required to ask disable and minority candidates to provide evidence of
their claim being “disabled” and “minority” in line with the government policy or rules / law

etc.
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Transparency and Communication

o

1. Directorate School Education and District Educition Office will ensure that all information is
properly disseminated and candidates are properly informed for key dates. Communication
strategy will be formed and communicated to districts by RSU, Education Department in due
time.

2. District Recruitment Committee will post and mﬁke available merit lists in a form and manner
easily accessible to public :

If a candidate is eligible for multiple levels (for example score above 60 on two or more of the

positions viz PST, JST & HST exams, the candidate should be asked to select which position

they would like to be considered for and awarded a total score and considered for placement
for only their selected position. Affidavit “written proof” on stamp paper required for candxdate
for selection of post.

A separate list of disabled and minority candidates will be made by DEO, and will be prov1ded

to DRC. Note that disabled and minority candidates will also appear on the ‘master’ merit list

as well as the “‘disabled / minority list. In case a minority candidate stands eligible for posting
on general merit list, he will be entertained there and post of and quota post will stand vacant if
no other candidate is available for the said position.

5. DEO will rank all candidates according to merit (Total score,) with the highest total scorc
appearing first / top.

N S e O

Appointment/ School Selection Process

|

A Disabled and minority candidates (Reserve quofa 2% for disable and 5% for minority)

i
(

The DRC will first receive the merit list of only disabled and minority candidates from the
DEO. The list will rank candidates from first position to last, based on the above scoring
system.

3

Candidates will be called in order of their ranking i.c. the candidate with the highest total score
% and therefore ranked #1 will come before the DRC first.

NI

3 Eligible candidates, who do not appear at the DRC meetings, are to be skipped and the

committee will proceed to the next highest ranking. The skipped candidates will be informed

- by DRC through TCS /Ad- Registry to appear before DRC within seven days and after passing
of said period the next candidates will be entertained for appointment.

4 Candidates will be presented with a list of vacancies from their own UC for PST / JST
positions, and district vacancies for HST positions. Candidate will choose from this list the

- ’ school to be appointed to. Male candidates are eligible for positions in ‘boys’ and m1xed
J’“‘/\ schools, female candidates are eligible for positions in ‘girls’ and ‘mixed’ schools.

, 5 Candidates will select their preferred school and the selection will be noted on the master merit
- i \} list and the vacancy will be removed from the list of eligible positions.

s \“\\> In cases where a qualified candidates is not available for the need based vacancy in the union
councils, the need based vacancy will be shifted to Taluka pool of the need based vacancies. A
Taluka merit list, subsequently, will be prepared by DRC for offer selection of candidates on
merit.

7 This process will continue until filling of 2% disable and 5% minority quota of the total
number of vacancies under each category (PST, JST & HST) in the district (i.e., if 100 PST
vacancies exist in District A, the appointment of disabled candidates will continue until
appointment of two candidates for PST and five minority candidates.
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.B PST/JST-Science and General /HST-Science and General

The merit{list will rank list of eligible candidates
Candidate} will be called in order of their ranking, i.e. the candidate with the highest total
score, andltherefore ranked#1 will come before the DRC first.
Before preparing merit list of female candidates DEO is required to add 20 marks in total score of
all female gandidates

For eligibcpie candidates who do not appear at the DRC meetings, they will be called by
sending mail TCS / Ad - Registry asking to appear before committee within seven days and
in case of failure, next top candidate will be entertained.

In case of PST and JST, candidates will be presented with the list of vacancies within their
own Union Council (i.e. a candidate from UC A will receive the list of vacancies in UC A).
Candidate will choose from this list the school to be appointed to.

In case of HST, candidates will be presented with the list of vacancies within the district

Candidate will then select the needs based vacancy for the offer letter. '
Once a candidate chooses a school, the selection of school should be recorded on the merit
list template (Both school name and school SEMIS code).

Once the vacancy has been filled, it must be removed from the list of eligible vacancies

If an eligible candidate comes before the committee and no PST/JST vacancies exists in
their Union Council, and no vacancy for HST in district, the candidate will be informed
that offer letter cannot be given to him/her

Eligible candidates who have not received appointments will be called in the ofder qf
merit, only ¢f a need based position is still available in their own UC-PST and J$T, and
district-HSTy DRQ must check vacancy and need list before calling candidate to ¢onfirm
that a positign exists.

In the event that an eligible but absent candidate contacts the DRC within seven days of
commencement of DRC meetings, the candidate will be allowed to receive a posting being
a meritorious candidate.

DRC will ensure that all candidates must know that DRC’s recommendations are SUbJCCt to
documents verification and endorsement from Education & Literacy Department

Sharing of Draft Final Merit List with RSU and the World Bank

1. DRCs through Districts and Regional Directors will share the draft final merit list with RSU, RSU
m will share the draft final merit lists with the World Bank for concurrence. In case of observations
B from the World Bank the matter will be reverted back to districts. The process will be iterated

g | 12
@ :

until all observations are cleared.

L] 2. Districts will not share, communicate or publish draft final merit list with candidate or with the

general public.

After Appomtment/School Selection is Complete

7 JVJ\ Once the selection process is completed, the merit lists are to be finalized and signed by all

¥ \’nnembexs of the DRC. Original signed version along with the soft copy is to be copied and sent to
/ the department of Education Department / RSU.

2 DRC will make available the final merit list in format and manner that it is easily accessible to

- public. Only merit list duly endorsed by Reform Support Unit /ELD will made available to pubhc

oy
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Communication Strategy

. Purpose: Before, during and after appointment processeg, the following steps will be taken by each of
‘the relevant stakeholders to ensure proper communication to applicants and eligible candidates in each
stage.

1 DRC meeting/school Selection schedule: A
DRC needs to develop the UC/ District wise personal meeting schedule (interview) in order of
merit list ranking, and communicate it widely at least five days before the interview schedule
through local newspapers, TV cable and display it outside the major city locations i.e. Director
Schools Office, District Education Officer office and Town offices etc.

2 Vacancy position announcement:
The District Education Officer needs to develop the vacancy p051t10n UC and district level

based on the vacancy and need based and communicate it widely. = *

3 Candidates Facilitation;
a DEO needs to make proper arrangement/ or depute a person to guide candidates shou
they ~have questions on dates or locations of meetings, documentation required,

appointment or scoring process etc.
b DEO needs to communicate the list of document, which candidate needs to show before

DRC.

|
4 Final merit List !
a Based on personal meeting DRC needs to d elop the final Merit list, with place of

posting.

b This merit list with place of posting should be dlssemmated through handouts and
uploaded on website and displayed outside the Director / DEO office and news about this

¢ merit list should be widely communicated by displaying notices at different places,

announcements at TV cable etc

5 Posting orders
a Based on final merit list schedule for issuance of posting order must be communicated

widely through TV cable, website, Notices at major locations.
b Procedure and requirements for recruitments should be displayed at the main gate of
Director / DEO office. '

,)
YN

\h

Page | §2-



( e

-

9

g ?y

[

]

C__

No.DMP (TR)/RSU/Poicy-2012/£.79/2013

—

(Shafique Ahmed Mahesar)
- Secretary Education

Karachi dated 16" April, 2013

Copy forwarded for information and necessary action to;

1
2
3
4

5
6.
7
8

. The Accountant Geperal J5indh, Karachi

1. The Secretary to Chief Minister Sindh, Karachi.

. The Deputy Secret}y (staff) to Chief Secretary Sindh, Karachi

. The Directors Schopl Education (all), Sindh.

. The Deputy Commissioners (all), Sindh

. The P.S to Secretar y / Special Secretary E
. Office file.

The District Account Officer (all) in Sindh.

ducation & Literacy Department

(Khoso

O
med) }&(0\“ 3

Deputy Program Manager-T
Reform Support Unit
Education & Literacy Department

[
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No.DMP (TR)/RSU/Poicy-2012/4.74/2013

C

(Shafique Ahmed Mahesar)
~ Secretary Education

Karachi dated 16™ April, 2013

Copy forwarded for information and necessary action to;

‘1. The Secretary to Chief Minister Sindh, Karachi.
2. The Deputy Secretary (staff) to Chief Secretary Sindh, Karachi
3. The Accountant General Sindh, Karachi
4. The Directors School Education (all), Sindh.
3
6
vy
8

The Deputy Commissioners (all), Sindh

. The District Account Officer (all) in Sindh.

The P.S to Secretar y / Special Secretary Education & Literacy Department

. Office file.

(Xhoso i
Deputy Program Manager-T }&
Reform Support Unit
Education & Literacy Department

[
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- Templates

- Annex - A: Amended Recruitment Rules Notification - PST

Annex - B: Amended Recruitment Rules Notification - JST
Annex - C: Amended Recrﬁitment Rules Notification - HST |
Annex - D: Specimen of dffer Order

Annex - E: Specimen of Acceptance Order

Annex - F; Specimen of Appointment Order

Annex -G: Terms and Conditions of the School Specific Contract

Annex -H: General Merit List to be prepared by the DEO Concerned

‘An'nex - I: DRC Recommendation List

Annex - J: Joining Database
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Ii . _ | Annex-A
Am mended Recruitment Rules PST

GQVERNMELT OF SINDH
EDUCATION & LITERACY DEPARTMENT
' ' Karachi, dated, the 07" April, 2012.
r ' '
1]

NOTIFICATION

==

NO.SO-Ill)Misc/R.R-1I/2012:In pursuance of Sub-Rule (2 ) of Rule-3 of Sindh civil servants (Appointment,
Promotion and Transfer) Rules, 1974 and in supersession OF Education Department Notification of even
number dated 13™ March, 1995 and in consultation with the Servnces, General Administration and
Coordination Department, Government of Sindh, the method, qualifications and other conditions for
appointment in respect of the Primary School Teacher(BS-09), Education & Literacy Department,

. Government of Sindh, mentioned in column 2 of the table below shall be as laid down in columns 3,4
and 5 thereof.

= 1

: TABLE ;
g R: | NAME OF THE POST AND BPS. | METHOD OF APPOINTMENT | MINIMUM ACADEMIC ‘ AGE LIMIT FOR INITIAL
¢.10: ; QUALIFICATIONS/ APquNTMENT
EXPERIENCE NECESSARY MINIMUM () MAXIMUM
r L o " | FORINITIAL APPOINTMENT. |
}1 2 3 4 . 5
01 Primary School Teacher (BS-09) By initial appointment Intermediate at least in

second division from a
recognized Board of
Intermediate and ‘
Secondary Education or 18-35
graduation from a
recognized University -
(Preference will be given
to Graduate)

—

T

It superseded all notifications issued from time to time for the purpose.

™

MUHAMMAD SIDDIQUE MEMON
SECRETARY TO GOVT. OF SINDH

r— 'NO.SO-IIl) Misc/R.R-11/2012: o Karachi, dated, the 07" April, 2012.

\

A Copy for Information and necessary action: -

" 1. Theaccountant General, Sindh, Karachi.

The Secretary, Law Department, Government of Sindh, Karachi.

The Director Information, Information Department, Govt. of Sindh, Karachi.

The Additional Secretary-lI, SGA & CD Government of Sindh, Karachi.

The Additional Secretary (SR) Finance Department, Govt. of Sindh, Karachi.

The Section Officer (Reg-iv), Services, General Administration & Coordination Department Goyernment of Sindh, Karachi.
The Superintendent, Sindh Printing Press, Government of Sindh, Karachi.

P.S to Secretary/ Special Secretary, Educatlon & Literacy Department, Govt. of Sindh, Karachi.
The Office order file.

NG AW

w\ ' - : GHULAM HAIDER CHANDIO

_/ _ Deputy SECRETARY (G&A)
/ Y

) . | |

\E\




y . ' Annex-B'& C

Recruitment Rules IST/HST

GOVERNMENT OF SINDH
EDUCATION & LITERACY DEPARTMENT
' Karachi, dated, the 15" June, 2012.

NOTIFICATION

NO.SO(S-I)RRC-I-2012: In pursuance of Sub-Rule (2) of Rule-3 of Sindh civil servants (Appointment, Promotion

and Transfer) Rules, 1974 and in supersession of this Department’s Notifications issued for time to time in this

behalf, and in consultation with the Services, General Administration & Coordination Department, Government

of Sindh, the method, qualifications and other conditions for appomtment in respect of the posts of Education &

Literacy Department, govt. of Sindh, mentioned in column-2 of the table below shall be as laid down in columns
- 3,4 and 5 thereof. '

TABLE i - i
NAME OF THE METHOD OF APPOINTMENT c MINIMUM ACADEMIC _ AGE LIMIT FOR
POST AND BPS. ) QUALIFICATIONS/ EXPERIENCE INITIAL
‘| NECESSARY FOR INITIAL APPO!NTMENT
APPOINTMENT. MINIMUM ()
C . MAXIMUM
2 3 . : 4 4
Junior School By initial appointment ) JST (Science)
Teacher (Science) & iii) 50% Junior School Teacher (Scnence), Graduate in Sciénce at least in 2™
(General) (BS-14) and x Division from a recognized University. - M-20-30
iv)  50% Junior School Teacher(General) JST (General F-20 -35
) Graduate in General Group at least in 2™
Division from a pecognized University.
High School iv) 25% by initial appointment; HST (Science)
Teacher Science) & (c) 12.5% Higher School Teacher (Scuence). Master in Science at least in 2™ Division
(General) (BS-15) and with B.Ed from a recognized'University.
(d), 12.5% Higher School Teacher (General) : ’ :
v)  50% by promotion from amongst the Junior ) ) M-20-30
School Teachers on seniority-cum-fitness F-20 -35
_ basis, having B.A./B.SC. with B.Ed; and - ' HST (General)
i i) 25% by promotion from amongst Primary -Master (Arts & commerce) at least in 2"
i School Teachers on seniority-cum-fitness . Division with B.Ed from a recognized
* basis having B.A./B.Sc. with B.Ed. ' University
SECRETARY TO GOVT. OF SINDH
NO.SO(S-11l) RRC-1-2012: 4 Karachi dated the 15" June, 2012.

A Copy for Information and necessary action: -
1. The accountant General, Sindh, Karachi.

The Secretary, Law Department, Goverriment of Sindh, Kafachi )

The chief Program Manager, Reform Support Unit, Education & Literacy Department Smdh

The Director Information, Information Department, Govt. of Sindh, Karachi.

The Additional Secretary (SR) Finance Department, Govt. of Sindh, Karachi.

The Section Officer (Regri\)), SGA&CD w.r to his U.O No..SOR-IV(SGA&CDM (18)/83Pt.V dated 14.06.2012

2

3

4

5

6.
TJA
aw”




Annex-D

DIRECTORATE OF SCHOOLS

is EDUCATION KARACHI
X NO.DSE/EStt./REC./ (veeeereeeerersreseesessenns )
| Dated The i s e T
I
- BT | Bar Cotl b
1 : : '
" HS TSI e immnsnsnss
—  (Science / General)
; (Male / Female / Mixed)
- 7. The Superintendent, Sindh Printing Press, Government of Sindh, Karachi.
- 8. P.Sto Secretary/ Special Secretary, Educatlon & Literdcy Department, Govt. of Sindh, Karachi.
9. The Office order file.
= DEPUTY SECRETARY (SCHOOLS)
IMIS./IMITS cveeeececerieeeeeiireeeeeenee s eesevrreeeeseesensaes S70. DO W/Ouceiiieieiieeiies ittt
SINTCE INO s csiwive smanin oo s s 050 62578 5SmSR IR VR TAMIGH. s i iroismstanssmsis s an i as fesemnaingsd
BELCE i smmmsmsnms i voms e waws SoRRR 45 S S s F R

T3JECT:  QFFER FOR THE APPOINTMENT TO THE POST OF

R R T L e e e e Ry e e e R L P R PP L T PR

With the recommendation of District Recruitment Committee / National Testing Services (NTS),
"are hereby offered the subject post in education & literacy department of the following terms & conditions:-

1. PHYSICAL & CHAR_ACTER ANTECEDENT: your appointment will be subject to physical fitness
by the authorized medical officer and verification of character antecedent by the respective police
station. { . | | _

2. PAY: you will be paid monthly salary as per your pay scale.

PLACE OF SERVTCE:i you will have to serve und_er ‘the Directorate of Schools

- Education,............... —— v
4. _COMPLIANCE OF RULES INSTRUCTIONS you will abide by the rules and 1nstruct10ns issued
= - from time to time by the competent authority. '

5. LEAVE: you are entitled to avail leave as admissible in contract / TR pohcy 2012 under the relevant
 rules. ' ' ' C
6. TERMINATION: o _

a) Misconduct, inefficiency and corruption will be dealt in accordance with relevant rules..

b) He/she will not be entitled for any TA/DA for joining the .post..

¢) In case of different domicile or below qualification required for the post offered, the
"B

7 '
4\”‘\\ ]




same shall be treated as cancelled.
7. The placement after appointment shall be school specific for a period of 3 years.

If the above terms and conditions are acceptable, you should send your written consent to this office
along with all documents / testimonials including CNIC, Domicile/PRC and two recent photographs
with 15 days of this offer letter, failing which the offer shall stand cancelled. This offer may be
withdrawn or cancelled at any time by the competent authority and would not be liable to be

challenged before any court of law.

DIRECTOR
SCHOOLS EDUCATION
. The Medical Superintendent / Civil Sufgeon, Services Hospital, ........ et .for furnishing
medical fitness certificate of the incumbent. ' _
. The Superintendent of Police (Special Branch), .......cccocoveeevievieniiecerievnennens for issuance of character
antecedent’s certificate of the incumbent. '
R DIRECTOR
' : SCHOOLS EDUCATION

=




Annex-E

ACCEPTANCE OF OFFER LETTER
(TO BE SUMMITTED ON A STAMP PAPER WORTH RUPEES FIFTY Only)

| ~---5/0, D/O
Resident of: ‘ - uc
Taluka District
bearing CNIC No hereby declare that:-
1. Ihave read all the terms and conditions mentioned in the offer Letter No---------
Dated-------=------- issued in my favor by (Appointing Authority)

District/ Division

2. That | agree to abide all the terms and conditions that :

a) lwill serve in the school (enter the name of school) : SEMIS
Code# : uc —---——-Taluka
————————————————— District for the whole of my contract
period.

b) 1 will not move any application at any stage for transfer from the school as mentioned a
Para 2(a) above. ’
c) 1will not _
e make propaganda or issue statement in newspaper,
e take part in demonstration,
e litigate in court of law,
e use influence for my transfer from the above school and

o sue for regularization of my contract appointment.

3. That I will perform my duties as per Job Destription supplied to me aldng with offer letter.

Signature

Name of candidate:

Fathers Name . '

CNIC No
ATTESTED BY
OFFICE OF THE (Appointing Authority).
SCHOOL SPECIFIC CONTRACT FOR THE POST OF ~--=s-meommmmememmeeee (Post name and designation)

UNDER TEACHERS RECRUITMENT POLICY 2012

&

7
g




Annex-F

DIRECTORATE OF SCHOOLS
EDUCATION KARACHI

-
’ NO.DSE/EStt./REC./( vcorvercvcree S
' Disted thew o s
f’m . Bar.Code
i HST(DiStrC evevveerecereens
- (Science / General)
: (Male / Female / Mixed)
‘ ORDER ‘
Consequent upon his/her written acceptance to the terms & conditionsjof thd offer,
s SR N s ——— /0. DJO W/O.oveverveeeereeeess e
e . T is hereby appointed A8 wrvwremusnsassrsomum s BP 8= sesiseisnnes
ANd 1S POSTEA L ...veuvviiieiciirirreieienieers ettt ettt on the following terms and conditions:-

1. His / Her appointment for the post shall be purely on temporary basis, with the probation period of
Three year to be calculated from the date of his / her joining. 3 '
2. He/she will be paid monthly salary according to his/her scale, plus usual allowance or as elaborated
by the competent authority. '

3. He/she shall undergo departmental training / course / academic activity for which he / she would be
4. He/she shall not submit any request for his/her transfer from place of posting luring the probation
period. However, Government shall have right to make such a transfer, whenever'felt necessary.

5. He/she will abide by the government rules / regulations / instructidns as a government servant

including RSO (Special Powers), 2000. _
He/she will be entitled to avail “leave” as admissible to other government servants.

nominated / chosen / assigned for. - %

6.
7. He/she will not represent / perform / expose his / her role other than the positions, offered.
8. He/she are required to submit thirty days notice or thirty days salary in lieu of notice, if he / she

intends to tender resignation from the post.
9. He/she will not be allowed TA/DA or any other special allowances to join his/her duties.
10. This order is being subject to withdrawal, amendment and correction, without assigning any reason.

| DIRECTOR
-y : SCHOOLS EDUCATION

_ ((’\';l\ |




N A B b e

. copy is forwarded for information & necessary action to:-

The Secretary to Government of Sindh, Education & Literacy Department, Karachi.
The Accountant General Sindh, Karachi. o

The District Accounts Officer....uuiimiiiinirvieeeriiennnnenen ST U
The District Officer EQUCAtION «.vuvvvveeieeeirirreeeeeeeinnreareieeesssssssnssenes 4
The Incumbent concerned.
The office order file.
-
> w
AN
DIRECTOR
SCHOOLS EDUCATION
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Annex-G

Photograph
(i)ffer No: Date:
Medical Certificate No: Date:
This contract is signed on this day (dd/mim/yy)between the - (Insert
Appointing Authority Office) to be called as “Appointing Authority” and Mr./Ms (Insert full Name
of candidate, Father Name, CNIC# and Residence Address) to be called as “ Contract Employee” for the
appointment on post of in SEMIS Code in UC ----Taluka--
--------------------- District

THE TERMS AND CONDITIONS OF THE SCHOOL SPECIFIC CONTRACTUAL
APPOINTMENT IS AS FOLLOWS:

1- }’eriod of the contract

The contract will be for a period of three years from the date of joining.

The term of contract may be extended for a period as to be specified by Government of Sindh, Education and
Literacy Department after the contract teacher successfully achieves Qualified Teacher Status (QTS) before the
expiry of this contract. The design and timeline of QTS will be notified by the competent authority.

2- Pay and Scale
The contract teacher will receive a fix monthly salary in equivalent to BPS-----

3- Training:

The contract teacher shall have to undergo the mandatory induction training as and when conducted by
the department. No TA/DA will be admissible for the training.

4- Performance Evaluation Report (PER)
The concerned relevant/authorized Head of institutions (Head Master/Mistress, Principal) and/or
supervisory staff and/or any other personnel as assigned by the Department will monitor and develop

Performance Evaluation Reports (PER) on periodical basis.

The contract teacher will be required to maintain diary as a mandatory record of his/her performance as
given in his/her job description supplied through offer letter.

5- Termination of contract:
A. The appointing autherity(insert Director School Education/District Education Officer) has the
right to terminate the contract at any time, after giving one month notice/personal hearing to
the applicant on the basis of unsatisfactory performance i.e.,

v\

Ok




i. If contract teacher fails to undergo and qualify the mandatory induction training.
ii. If contract teacher’s Periodic Performance Evaluation Reports (PER) are found unsatisfactory.
B. The contract shall stand terminated If: '
i. If contract teacher litigates or demonstrates, issues statement in newspaper, makes propaganda on
the matter of extension of contract/service continuation and/or regularization
ii. Ifitis found at any stage that contract teacher has concealed the facts and submitted the fraudulent
~ documents and sought the appointment, the matter will also be prosecuted under the prevailing law
and termination of services.
C. All the proceedings shall be completed within the period of one month. .
D. The contract teacher has the right to resign from his/her appointment after providing one .month’s
advance notice or depositing one month salary in government treasury in case of an emergency.
E. Any misconduct, inefficiency and corruption will be dealt with relevant law, procedure and policy.

6- School Specific Contract:

The Contract appointment is school specific and non-transferable. The contract will  automatically stand
terminated, if the teacher at any stage requests, or makes any other attempt for transfer to any other school or
position. .

7- Continuous Professional Development (CPD)

The teacher will undertake and participate in CPD pfograms/courses as and when required by the Education and
Literacy Department. Successful completion of such programs/courses shall be one of the pre-requisite for
continuation in contract appointment. '

8- Continuation of contract period

The continuation of the contract appointment will be based on periodic Performance Evaluation Report (PER) of
contract teacher. There is no binding on the Government to extend and/or regularize the contract teacher on

completion of the contract period.

9- Appointment through fake/bogus documents:

If any stage it is discovered that the contract teacher obtained the appoihtment on the basis of forged/bogus
documents or through deceit by any means. The appointment shall be considered void, the contract teacher shall
be liable to re-fund all amount received from the Govérnment, in addition to such other actions as may be
initiated under the law. ' ' ‘

10- Pension /GP Fund

The service of the contract teacher is non-pensionable.
11-Leave

A Contract teacher will be entitled 1o get 20 days leave (2 days per month) except vacation period, with prior
permission from competent authority. In case of extra leaves availed beyond the limit, the salary against that

period will be deducted.




Female teacher may avail maternity/iddat leave as availed by the other regular employees of fhe government.

12-Travelling Allowance:

During the contract period, the contract teacher will be provided the same travelling allowa‘kce as admnssnble to
Government servants in the same grade.

]U\

‘Signature of Applicant ,(\U\\ " Appointing Authority

’

Name , : (Seal)
Father’s Name

CNIC No




"DISTRICT[ ] _

DRC OF THE CANDIDATES FOR THE POST O
h,. ol Agreed Posgs: -
DISTRICT RAME: —
T e —— —
DATA ERTRY OPERATOR'S Rancs. .
Y e

5 i P P

A TR

R AN R

Annexure-|

Signature with Stamp of Member 3

Signature with Stamp of Member 4 Signature with Stamp of Member 5 s Signature with Stamp of Member 6

R



TEMPLATE FOR U.C WISE GENERAL MERIT LIST FOR THE POST OF PSTUST/HST Annexure-H
DISTRICT _ | |

No. of Agreed Posts:

ﬁlSTRICT NAME: ,

DATA ENTRY OPERATOR'S' NAME: . i 4 i

Sign & Stamp D.0 (Elementary) Sign & Stamp D.0 (Secondary) Sign & Stamp D.0 (H) o Sign & Stamp DEO ) ——

District_____~ . Region

Page 1 of 1

DEO NAME:



MERIT & NEED BASED RECRUITMENT ROUND-1j Annexure-J
JOINING DATABASE OF BST'S/ §87s / HSTs FOR SALARY RELEASE )

Post Name

No. of Agreed Post

No. of Candidates Appointed
No. of Candidates Jojned

19

— e
CE——

: T ————

I )

: ;
> |
—t ]
‘“\ s —— e |
| -
Signature with Stamp Signature with Stamp of Signature with Stamp of Member Signature with Stamp Signature with Stamp of Signature with Stamp of
of Member 1 Member 2 :

3 of Member 4

Member 5 . Member 6




