GOVERNMENT OF SINDH
SCHOOL EDUCATION & LITERACY

DEPARTMENT
Karachi, dated the 24th February, 2021

NOTIFICATION

NO.SO(GA)SELD(Recruit/Policy)/2021, In supersession of this department’s
notification vide No.SO(G-I)SED(Recruit/Policy)/2017 dated 22nd May 2017 and with

the approval of Provincial Cabinet, Government of Sindh, Recruitment Policy 2021 for
Teaching and Non-Teaching Staff of School Education & Literacy Department,

Government of Sindh , is hereby notified with immediate effect.

- AHMED BAKHSH NAREJO -
SECRETARY TO GOVT. OF SINDH

NO.SO(GA)SELD(Recruit/Policy)/2021, Karachi, dated the 24th February,2021

A copy is forwarded for information to:

The Chairman (P&D) Department, Govt. of Sindh, Karachi.

The Additional Chief Secretary Home Department, Government of Sindh.

The Principal Secretary to Chief Minister Sindh.

The Secretary, (Services), SGA&CD Department Govt. of Sindh, Karachi.

The Administrative Secretaries All.

The Accountant General Sindh, Karachi.

The Special Secretaries (All) School Education Department.

The Additional Secretaries (All) School Education Department.

. The Chairman/D.G/PDs/CPM(Directors in School Education Deptt.

10.The District Education Officers (All) in Sindh

11.The Deputy Secretary (Staff) to Chief Secretary Sindh.

12.The Superintendent, Sindh Govt. Printing Press, Karachi for publication of
this notification and the policy in the official gazette.

13.The PS to Minister School Education Department.

14.The PS to Secretary, School Education Department.

15.Office order file. -
16.Official website. %{4
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RATIONALE

The quality of education depends on competency of teachers, who are linchpin of the
Education system. The Government of Sindh has taken drastic measures to ensure the
employment of qualified staff to enhance quality of education to ensure maximum enrolments
in all schools of the province.

The Department has recruited teachers with science background, fluent in English and Mother
tongue for improving student learning outcomes in relevant subjects from class I to X. The
Government has also assigned top priority to Early Childhood Education” for 03 to 05 years
old children, has formalized Katchi classes and added Early Childhood Education (ECE)
classes with the existing schools. Female teachers (including Female Drawing Teachers) for
early childhood education classes have been inducted and the process will continue.

By induction of teachers through competitive process, w.e.f., 2008, School Education and
Literacy Department, Government of Sindh has recruited about 30,000 teachers based on
merit in three successive rounds, which would help the department to maintain Student-
Teacher Ratio (STR) appropriately, and to ensure/retain the right balance of qualified teachers
so that the students have access to a strong early education and development.

However, despite recruitments of teachers made in last three rounds on UC/Taluka basis, there
were still some UCs falling in hard areas i.e., remote kachoo, coastal, desert and mountainous
areas where qualified teachers could not be appointed due to policy restrictions.

The aims and objectives of this Recruitment Policy 2021 are: (i) to make provisions for
appointment of qualified and talented teachers through Third Party in a transparent manner
on UC/Taluka basis; (ii) to specify eligibility criteria for candidates as well as causes for
disqualification of candidates; (iii) to define the roles and responsibilities of government
functionaries and third party in recruitment process; (iv) to provide guidelines for
reservation/allocation of vacant positions for different categories i.e., open merit, gender
(male/female), physically challenged persons’ quota, minorities” quota and women quota; (V)
to incorporate provision for relaxing qualifying test score for candidates residing in hard areas
to ensure filling up vacancies there; (vi) enumerate the steps in selection process; (vii) to
outline course content for written test; (viii) to provide for allocation of additional marks for
professional qualifications; (ix) and also to provide guidelines to candidates applying for the
jobs.
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2. APPLICABILITY AND THE CORE OBJECTIVES

(1) Applicability: This policy shall be applicable to Directorates of Primary, Elementary, Secondary
& Higher Secondary Education, School Education & Literacy Department, Government of
Sindh.

(2) Objective: The core objectives of Recruitment Policy 2021 are as under:

(i)  To ensure merit-based recruitment of teaching and non-teaching staff.

(ii)  To ensure recruitment process of teaching and non-teaching staff is carried out in
transparent manner through well reputed independent testing service i.e. Third Party.

(iii)  To recruit qualified and talented teachers on merit basis in timely manner.

(iv)  To make school specific recruitment of teachers on UC basis or Taluka basis to hire locally
available teachers.

(v)  To fill long-standing vacancies of teachers in hard and remote areas i.e. UCs in kachoo,
desert and remote/inaccessible coastal areas.

RECRUITMENT THROUGH THIRD PARTY/ SPSC
(1) Recruitment of teaching and non-teaching staff from BS-05 to BS-15 shall be made through
Third Party Testing Service as per government policy.

(2) The School Education & Literacy Department shall engage Third-Party Testing Service, for
conducting screening test for recruitment of teaching and non-teaching staff.

(3) Sindh Public Service Commission, in terms of order of Honorable High Court Sindh in Suit
No.1243 of 2015 dated 11" January, may engage the services of Third-Party Testing Service
for conducting screening tests for posts of Subject Specialists (BS-17).
Headmasters/Headmistress (BS-17) and Secondary School Teachers (BS-16)

RECRUITMENT OF PRIMARY SCHOOL TEACHERS - PST (BS-14).

(1) Recruitment of Primary School Teachers (PSTs) will be made school specific on UC basis.

(2) The posts of Primary School Teachers (PSTs) BS-14 shall be filled by appointment of persons
domiciled in particular in UC, and in case no or less number of candidates from a particular
UC secure qualifying test score, then vacancies available in that particular UC shall be filled
by appointment of the candidates from the neighboring UC(s) in the same Taluka, and if no
candidate or less number of candidates are available from neighboring UC(s), then vacancies
shall be filled by appointment of candidates from other UCs in the same Taluka.

Note:- Neighboring UCs means bordering UCs in the same Taluka. In case there are more
than one neighboring UCs, then combined merit lists of remaining qualified candidates from
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the neighboring UCs will be prepared for the purpose of appointment in the UC where no or
less number candidates from that particular UC qualify the test to fill vacancies there.

(3) The PSTs shall remain in primary schools throughout their service. Therefore, service
structure may be created for career progression of PSTs instead of allowing them promotion
to the post of JESTs/HSTs/SSTs. For instance, the post of Senior Primary School Teacher
(BS-16) and posts of Head/Chief Primary School Teacher BS-17) can be created for
promotion of PSTs.

(4) In view of observations and reports received from the Directorate of School Education and
the Directorate of Curriculum, Assessment & Research (DCAR), Sindh that the newly
recruited teachers hired through third party are although fluent in English and have knowledge
of science, but they are lacking in ability to teach students other subjects (Social studies,
General science & Islamiyat) in their mother tongues (Sindhi/ Urdu), a committee of syllabus
experts was constituted to design the course contents to test candidates for these posts. On the
recommendations of the committee, test will be conducted in three major parts, i.e.,(i) General
Science & Mathematics, (ii) English, (iii) Mother Tongue & Social studies including
[slamiyat.

5. RECRUITMENT OF EARLY CHILDHOOD TEACHERS (ECTs).
(1) Recruitment of Early Childhood Teachers will be made school specific on UC basis.

(2) The posts of Early Childhood Teachers (ECTs) BS-15 shall be filled by appointment of
persons domiciled in particular in UC, and in case no or less number of candidates from a
particular UC secure qualifying test score, then vacancies available in that particular UC shall
be filled by appointment of the candidates from the neighboring UC(s) in the same Taluka,
and if no candidate or less number of candidates are available from neighboring UC(s), then
vacancies shall be filled by appointment of candidates from other UCs in the same Taluka.

Note:- Neighboring UCs means bordering UCs in the same Taluka. In case there are more
than one neighboring UCs, then combined merit lists of remaining qualified candidates from
the neighboring UCs will be prepared for the purpose of appointment in the UC where no or
less number candidates from that particular UC qualify the test to fill vacancies there.

(3) As children's curiosity and imagination evokes learning, Early Childhood Education (ECE)
focuses an education through engaging in recreation and developing appropriate standards to
meet the physical, intellectual, lingual, emotional and social needs of children. To achieve the
required objectives, female Early Childhood Teachers (ECTs) will be recruited and placed in
the high priority and high enrolment schools.
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6. RECRUITMENT OF JUNIOR ELEMENTARY SCHOOL TEACHERS - JEST (BS-14)

(1) Recruitment of Junior Elementary School Teachers (JESTs) will be made school specific on
UC basis.

(2) The posts of Junior Elementary School Teachers (JESTs) BS-14 shall be filled by appointment
of persons domiciled in particular in UC, and in case no or less number of candidates from a
particular UC secure qualifying test score, then vacancies available in that particular UC shail
be filled by appointment of the candidates from the neighboring UC(s) in the same Taluka,
and if no candidate or less number of candidates are available from neighboring UC(s), then
vacancies shall be filled by appointment of candidates from other UCs in the same Taluka.

Note:- Neighboring UCs means bordering UCs in the same Taluka. In case there are more
than one neighboring UCs, then combined merit lists of remaining qualified candidates from
the neighboring UCs will be prepared for the purpose of appointment in the UC where no or
less number candidates from that particular UC qualify the test to fill vacancies there.

(3) In view of acute shortage of the competent JESTs, there is need to recruit teachers who possess
basic knowledge about General Science, Mathematics & Computer Science, English and
capable to teach the language & literature of their Mother Tongue.

7. RECRUITMENT OF SUBJECT BASED SECONDARY SCHOOL TEACHERS SSTs (BS-
16) FOR DIFFERENT SUBJECTS (MATHEMATICS, PHYSICS, CHEMISTRY,
BOTANY/ZOOLOGY, ENGLISH, COMPUTER SICEINCE, PAKISTAN
STUDIES/SOCIAL STUDIES AND ISLAMIAT).

(1) Recruitment of Secondary School Teachers (SSTs) will be made subject specific and school
specific on Taluka basis for different subjects i.e. Mathematics, physics, chemistry,
botany/zoology, English, Computer Science, Pakistan Studies/Social Studies and [slamiat, as
per ratio determined in Recruitment Rules.

(2) The posts of Secondary School Teachers (SSTs) BS-16 shall be filled by appointments of
persons domiciled in particular Taluka, and in case no or less number of candidates from a
particular Taluka secure qualifying test score, then vacancies available in that particular
Taluka shall be filled by appointment of the candidates from the neighboring Taluka(s) in the
same District, and if no or less number of candidates are available from neighboring Taluka(s),
then vacancies shall be filled by appointment of candidates from other Talukas in the same
District.

Note:- Neighboring Talukas/Towns means bordering Talukas in the same District. In case
there are more than one neighboring Talukas/Towns, then combined merit lists of remaining
qualified candidates from the neighboring Talukas/Towns will be prepared for the purpose of
appointment in the Taluka/Town where no or less number candidates from that particular
Taluka/Town qualify the test to fill vacancies there.
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(3) There exists acute shortage of subject based Secondary School Teachers in Mathematics,
Chemistry, Physics, Biology, Computer Science, English and language & literature of their
Mother Tongue. In order to meet the shortage, the requisite number of teachers will be
appointed for class IX-X in Schools through Sindh Public Service Commission for improving
teaching and learning process.

8. RECRUTMENT OF OTHER CADRE TEACHERS.

(1) Recruitment of teachers of other cadre mentioned hereunder will be made school specific on
Taluka basis as per Recruitment Rules of each post.

(2) The posts of other Teaching Cadres may be filled by appointments of persons domiciled in
particular Taluka, and in case no or less number of candidates from a particular Taluka secure
qualifying test score, then vacancies available in that particular Taluka shall be filled by
appointment of the candidates from the neighboring Taluka(s) in the same District, and if no
or less number of candidates are available from neighboring Taluka(s), then vacancies shall
be filled by appointment of candidates from other Talukas in the same District.

Note:- Neighboring Talukas/Towns means bordering Talukas in the same District. In case
there are more than one neighboring Talukas/Towns, then combined merit lists of remaining
qualified candidates from the neighboring Talukas/Towns will be prepared for the purpose of
appointment in the Taluka/Town where no or less number candidates from that particular
Taluka/Town qualify the test to fill vacancies there.

(3) The other cadre teachers, in BPS-14 will be recruited through Third party and teachers in
BPS-16 will be recruited through Sindh Public Service Commission (SPSC); the other cadre
teachers include Sindhi Language Teachers (SLT), Language Teachers (LT), Workshop
Instructor (WI), Drawing Teachers (DT), Physical Training Instructors (PTI), Music
Teachers, Oriental Teachers (OT), Agriculture, Commerce, Home Economics, and History
Teachers.
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